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1. EJIM OCBOEHUA JUCLHUIIJINHBI

Hensamu yuebnoit nucrmmianabl «IIpodeccroHanbHO OPHEHTUPOBAHHBIM HMHOCTPAHHBIN S3BIK»
SBJISIFOTCSI TOBBILIEHNUE YPOBHS BIIAJICHUS IOPUINYECKUM aHIIMHCKUM M pa3BUTHE HEOOXOAUMBIX HABBIKOB
peleHusi Ha MTHOCTPAHHOM S3bIKE MPO(EeCCHOHANBHBIX 3a]lad, a TaKXKe COBEPLICHCTBOBAHHE B 00JAcTH

npo¢eCcCHOHATBLHOTO 00pa30BaHUS.

2. MECTO JUCHUIIJIMHBI B CTPYKTYPE OIIOII

Huctunmuaa  «I[IpodeccnoHaIbHO  OPUEHTUPOBAHHBIM WHOCTPAHHBIA  SI3BIK» OTHOCHTCS K
o0s3arenbHOM yacTu Osoka 1 «/lucuunmuast (Moxyn)» OITOIT.

[TpenmecTByromyie UCUUIUIUHEL (KypCHI,
MOJ1yJIN, IPAKTHKH)

[Tocaenyromue TUCHUILIMHBI (KYPChl, MOLYJIH,
IIPAKTUKHN)

[TpousBoacTBenHas npaktuka (Haydano-
HcclieIoBaTeNbCKas paboTa)

3.JINTAHUPYEMBIE PE3VYJIBTATBI OBYUYEHMUA 110 JUCHUIIVIMHE

Kon u HaummeHoBaHue Kon u HaumeHoBaHue PesyabTaTnl 00yyeHHs
KOMIIeTeHIIUH HHAMKATOPA (MHIUKATOPOB)
AOCTHKEHHUS] KOMIIeTeHIIUH
YK-4 Cnoco6en ocymectBiusath | YK-4.2 Benér oomen nenosoit | 3naer HOPMBI u npaBuia
JEI0BYI0 KOMMYHHUKALIUIO B uHpopManmei B yCTHOH U UHOCTPAHHOTO S3bIKA.
YCTHOW M MUCbMEHHOM opMax | MUCbMEHHOU (hopMax He YMeeT KOMMYHHIIUPOBATh B YCTHOM 1
Ha TOCYJJapCTBEHHOM SI3bIKE MEHEE YeM Ha OJJHOM IMCEMEHHOI dopmax Ha
Poccuiickoit ®enepanuu u WHOCTPaHHOM SI3BIKE. HHOCTPAHHOM SI3BIKE.
MHOCTPAHHOM (bIX) A3bIKE (2X) Biageer HaBelkamMyu OOMeEHA JIEJIOBON
uHpopmanuei B YCTHOM U
MACbMEHHOM dhopmax Ha

HHOCTPAaHHOM A3bIKC.

4. OFBEM JIACIUILIMHBI Y BUJIbI YYEBHOM PABOTHI

OOmuii 00beM JUCHUILIMHBI COCTABISAET 3 3aYeTHBIC eAUHHMIILI, 108 aKageMUUeCcKUX 4acoB.

Ounas ¢popma o0yueHust

Bun yueGHOM paboThI Bcero yacos TpumecTpbl
2

KonTakTHasi pabora (Bcero) 10 10
B TOM YHCIIE:

3aHATHS cemuHapckoro tuna (I13) 10 10
U3 HUX

— npaktuueckue 3auatus (I1P) 10 10
CamocrosiTeabHas padora (Bcero) (CP) 98 98
B TOM YHCIIE:

CaMonoaroToBka 98 98
OOmuit 006eM, Jac 108 108




\ dopma MPOMEKYTOTHOM aTTECTAIUH \ aud. 3auért mud. 3a9ér
3aounas popma o0yueHust
Bun yueGHOM paboThI Bcero yacos TpumecTpbl
2
KonrakTHasi pa6oTa (Bcero) 6,3 6,3
B TOM YHCIIE:
3aHATHS cemuHapckoro tuna (I13) 6 6
U3 HUX
— npaktuueckue 3ausatus (I1P) 6 6
— KOHTaKTHas paboTa npu aTTecTaluu 0,3 0,3
CamocrositesbHast padora (Bcero) (CP) 101,7 101,7
B TOM YHCIIE:
CamomnoaroroBka 98 98
IloaroroBka K arTecTralyu 3,7 3,7
OOumii 006eM, Yac 108 108
dopma MPOMEKYTOUHOM aTTECTAIUH aud. 3auért mud. 3a9ér

5. COAEP)KAHUE U CTPYKTYPA JTUCIUIIJINHbI

5.1. Conep:xkanne IUCHUNIMHBI

Ne paznena |  HaumeHnoBaHue pazzena (TeMbl) Copeprxanue pazzena (TeMbl)
(TembI)

1. Legal discourse and main areas of | 3HaKOMCTBO ¢ 0COOEHHOCTSIMH FOPUANYECKOTO
civil legal practice: contract law, TucKypca (B 0COOCHHOCTH C €T0 MIChbMEHHOM
employment law’ law of tort, ‘IaCTBIO) B pa3siIMYHBIX o0acTsx rpaXXxJ1aHCKOT'O
business law (FOprnueckuii npaBa. 3aKperyicHHe B aKTHBHOM CJIOBApPHOM 3ariace
JUCKYPC H TJIABHBIE 06IACTH CTYIEHTOB Han§onee YaCTOTHOM JICKCHUKH, }
IPAXTAHCKOH FOPHIAUECKOl 0T06pa>1<a}01uven 0COOCHHOCTH TPAKIAHCKON

. IOPUANYECKON MPAKTUKH, pa3TpaHUYCHUE

MPAKTUKU: KOHTPAKTHOE .
OOIIES3BIKOBBIX M CIICIIHATBHBIX 3HAYCHUH JICKCEM:

(noroBopHoe) npaso, TpyA0B0e act, action, address, adopt, allow, answer, apply,

TpaBo, NCINKTHOC IpaBo, battery, bill, bring, body, call, carry, case, challenge,

MPEINPUHAMATENBCKOE HPABO) court, damage, decide, draw, due, employ, enter,
error, favor, file, find, force, ground, hear, hold,
home, house, issue, interest, lay, lead, lose,
maintain, meet, note, office, officer, order, party,
pass, person, practice, question, raise, reach, read,
reason, record, rely, require, review, right, rule,
satisty, sentence, service, test, title, turn, value,
view.

2. The language of Contract law Pa3BuTHE HaBBHIKOB NIEPEBOJA U COCTABJICHUS Ha
(SI3BIK KOHTPAKTHOTO MTPaBa) AHTITUIICKOM SI3BIKE FOPUANIECKHIX JOKYMEHTOB,

CBSI3aHHBIX C 00JIACTHIO KOHTPAKTHOTO
(ITOrOoBOPHOTO MpaBa), paCCMOTPEHUE CTPYKTYPHI
TUIIOBOTO KOHTPAKTA, MOHATUH «precedenty
(«mpenieieHT»), «considerationy («BCTpeuyHOE
yaoBIeTBOpeHUE»), «offer and acceptance»
(«odepTa u aKLenTy»), MOPSAKA MOJA4X UCKA B
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CBSI3M C HapyIlIeHHeM KoHTpakTa («breach of
contracty).

OnopHasi JiekcuKa:

acceptance, benefit, body of law, case,
consideration, contract, factor, intention,
motivation, obiter dictum, object, obliged, offer,
offeror, parties, precedent, precedent, proposal, ratio
decidendi, relevant, source of law, subject,
unconditional.

The language of Employment law
(SI3BIK TpymOBOTO MpaBa)

PaccmoTpenne 0coOOeHHOCTEN I0PHINIECKOM
TEPMUHOJIOTHH B 00JIACTH TPYAOBOTO TIpaBa,
MPAKTHYECKHE YIPAXKHEHUS 10 aHAIU3Y THIIOBOTO
TPYIOBOTO KOHTPAKTa Ha aHTJIMICKOM SI3bIKE,
MOJTy4eHUe OOIIUX CBEICHUHN O MOATOTOBKE
CyneOHBIX JIeJT TI0 3aIUTe NMpaB paOOTHUKA WA
paboronares.

OnopHas gekcuka: absence, collective agreement,
C.V.,, clause, constructive dismissal, disciplinary
procedure, employee, employer, full-time, job title
and description, grievance procedure, manager,
maternity leave, part-time, pay, payroll, pension,
non-competition, provision, remuneration, salary,
secretary, sick pay,

staff, temporary, term of contract, termination,
wages, working hours.

The language of the Law of Tort
(SI3BIK TETUKTHOTO TIpaBa)

N3yuenne ocoOEHHOCTEN I0pUINUECKON
JIOKYMEHTAIIH, KOTOpasi OTHOCUTCS K IETUKTHOMY
IIpaBy, aHITIMNCKOM TEPMUHOJIOTUY, CBA3AHHOU C
pPa3IUYHBIMU BUJIAMU HApYIICHUN
MIPaBOHAPYIIICHUIA, TOBJIEKIIUX PUIHMHECHUE
MOPIBHOTO MU (PU3UYECKOTO BpEa;
paccMOTpEeHHE MTPUMEPOB OMKUCAHUS U3BECTHBIX
TPKIAHCKHUX JIe] B 001aCTH IETUKTHOTO TIpaBa.
OnopHas nekcuka: actionable per se, assault,
battery, compensate, committed, conduct, damage,
defamation, duty of care, false imprisonment,
grounds, harm, intention, liable, libel, negligence,
omit, permission, remote danger, slander, trespass,
wrong.

The language of Business law
(SI3BIK TpeIIPUHUMATEIIECKOTO
npaBa)

PaccMoTpenue crioco0oB ONucaHus Ha aHIIMHCKOM
SI3BIKE TPOLIECCOB OpraHM3aluy Ou3Heca
WH/IUBUyaIbHBIMUA YaCTHBIMHU
pEANPUHIMATEISIME, TAPTHEPCKUMU TPYIIIIaMHU,
00ILECTBaMH C OTPAaHUYCHHON OTBETCTBEHHOCTHIO,
KPYITHBIMU KOMITAaHUSIMH, aHAITU3 THITOBBIX
MApTHEPCKUX COTVIAIICHHU, OPraHU3aI[HOHHBIX
OM3HEC-TOKYMEHTOB.

OnopHas aekcuka: capital, contribute, dissolve,
dividend, drawings, expel, founders, hold,
incorporate, invest, issue, loss, management,
members, nominal value, notice period, partnership
agreement, proportion, resign, retire, shareholders,
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trade under.

5.2. CTpykTypa IMCUMIIIIMHBI

Ounas popMbI 00yYeHUA

Ne paznena HammenoBanue pa3znena (TeMbl) KonmuectBo yacos
(Temsr) I1P CP Bcero
1 Legal discourse and main areas of civil legal
practice: contract law, employment law, law
of tort, business law (FOpunnueckuii
IMCKYPC U TJIaBHBIE 00J1aCTH TPaKIaHCKOM ) 18 20
IOPUINYECKON MPAKTHKHU: KOHTPAKTHOE
(moroBopHOE) MpaBo, TPYIAOBOE MPaBo,
JENUKTHOE TPaBO, MPEANPUHUMATEIBCKOE
IPaBo)
2 The language of Contract law (S3b1k
2 20 22
KOHTPAKTHOTO ITpaBa)
3 The language of Employment law (S3b1x ) 20 2
TPYZLOBOTO ITpaBa)
4 The language of the Law of Tort (A3p1k ) 20 2
JICJIMKTHOTO MpaBa)
5 The language of Business law (S3b1k ) 20 2
MpEeANPUHUMATEIBCKOTO MPaBa)
OO6muit 00pemM 10 98 108
3aounas popma o0OyueHust
Ne paznena HammenoBanue pa3znena (TeMbl) KonmuectBo yacos
(Tempr) I1P CP Bcero
1 Legal discourse and main areas of civil legal
practice: contract law, employment law, law
of tort, business law (FOpunnuecknii
IMCKYPC U TJIaBHBIC 00J1aCTH TPaKIaHCKOM B 20 2
IOPUINYECKON MPAKTHKHU: KOHTPAKTHOE
(moroBopHOE) MpaBo, TPYIAOBOE MPaBo,
JENIUKTHOE TPaBO, MPEANPUHUMATEIBCKOE
IPaBo)
2 The language of Contract law (SI3b1x ) 217 23.7
KOHTPAKTHOTO TPaBa)
3 The language of Employment law (SI3b1x ) 20 223
TPYAOBOTO MTpaBa)
4 The language of the Law of tort (SI3b1k 23 20 20
JIETMKTHOTO TIPaBa)
5 The language of Business law (SI3p1k B 20 20
MPEIIPUHIMATEIECKOTO MpaBa)
OOmwmii 00beM 6,3 101,7 108




5.3. 3ansaTHS CEMMHAPCKOI0 THIIA

Ounas ¢popma o0y4eHus1

Ne i/t No paznena Bun HauMmeHnoBanue KonnuectBo
(Tembl) 3aHATUSA 4acoB

1 1 1P Legal discourse and main areas of civil
legal practice: contract law, employment
law, law of tort, business law
(FOpuanveckuii TUCKYpPC | TIIaBHBIE
00JIaCTH IpaXTaHCKOW IOPUIUIECKOM
MPaKTHKHU: KOHTPAKTHOE (JIOTOBOPHOE)
PaBo, TPYAOBOE MPABO, IEIUKTHOE IIPABO,
MpePUHIUMATEIBCKOE MPaBo)

2 2 1P The language of Contract law (SI3b1x
KOHTPAKTHOTO TPaBa)

3 3 1P The language of Employment law (SI3b1x
TPYAOBOTO MTpaBa)

4 4 1P The language of the Law of tort (SI3b1k
JIETMKTHOTO TPaBa)

5 5 1P The language of Business law (S3bik
IpEeANPUHIMATEICKOTO ITPaBa)

3aouHas popma o0ydeHnust

Ne i/t No paznena Bun HauMmeHnoBanue KonnuectBo
(Tembl) 3aHATUSA 4acoB

1 1 1P Legal discourse and main areas of civil
legal practice: contract law, employment
law, law of tort, business law
(FOpuanveckuii TUCKYpPC | TIIaBHBIE
00JIaCTH IpaXXTaHCKOW IOPUIUIECKOM
MPaKTUKHU: KOHTPAKTHOE (JIOTOBOPHOE)
PaBo, TPYAOBOE MPABO, IEIUKTHOE IIPABO,
MpeIPUHUMATEIBCKOE MPaBo)

2 2 1P The language of Contract law (SI3b1x
KOHTPAKTHOTO TPaBa)

3 3 1P The language of Employment law (SI3b1x
TPYAOBOTO TTpaBa)

4 4 1P The language of the Law of tort (SI3b1k

2,3
JIETMKTHOTO TPaBa)

5 5 1P The language of Business law (S3b1k
IpEeANPUHIMATEIHCKOTO ITPaBa)

5.4. KypcoBoii npoekT (kypcoBasi padora, pacueTHO-rpadgudeckas padora, pedepar, KOHTPOIbHAsA
padora) — He IPEeayCMOTPEHO




5.5. CamocTosiTesibHast padoTa

Ounas ¢popma o0yuenunst

Ne paznena Bunbl camocToaTensHON paboThI KommnuecTBo yacos
(Tembl)
1-5 [ToaroroBka Kk yCTHOMY OMpPOCY MO TEME, TECTUPOBAHUIO,
BBIITOJIHCHUIO ITPAKTUYECKUX 3aaHUM. 78

3aounas popma o0OyueHust

No paznena Bunbl camocToATensHON paboThI KomunuecTBo yacos
(Tembl)
1-5 [ToaroToBka Kk yCTHOMY OMpPOCY MO TEME, TECTUPOBAHUIO,
BBIITOJIHCHUIO ITPAKTUYECKUX 3a1aHUM. 98
1-5 IToaroroBka K arTecTallii 3,7

6. OGPASOBATEJIBHBIE TEXHOJIOI'MHU

[Tpu 00ydeHN HHOCTPAHHOMY SI3BIKY HCIIOJIB3YIOTCS CIEAYIONINE 00pa30BaTeIbHbIC TEXHOJIOTHH.

TexHonorus KOMMYHUKaTUBHOTO OOy4YeHHUSI — HampaBlieHa Ha (pOopMHpOBaHHME KOMMYHHKATUBHOM
KOMITETEHTHOCTH CTYJEHTOB, KOTOpast ABJIsETCS 6a30BOM, HEOOXOIUMOM 7S aAanTalud K COBPEMEHHBIM
YCIIOBUSIM MEXKYJIbTYPHON KOMMYHUKALIUH.

Texnonorus  pa3sHOypoBHEBOTO  (Au(dEpeHIUPOBAHHOTO)  OOyYeHHs —  Tpearojaraer
OCYILIECTBJICHHE TIO3HABaTEeNIbHOM JESITENbHOCTH CTYIEHTOB C Yy4Y4€TOM HMX HHIUBUAYAIbHBIX
CIOCOOHOCTEH, BO3MOKHOCTEH ¥ MHTEPECOB, MOOMIPSIS UX PEaTH30BbIBATH CBOW TBOPYECKHI MOTEHITHUAI.
Cozanue M UCMIOJIb30BaHHE JUAarHOCTUYECKUX TECTOB SBISIETCS HEOTHEMIIEMOM YacThIO JTaHHOM
TEXHOJIOTHUH.

Texnomnorus WHIMBUIyadu3aluu OOy4YeHHS — I[IOMOTaeT peajlu30BBIBATH  JIMYHOCTHO-
OpPUEHTUPOBAHHBIN MTOIXO/], YIUTHIBASI MHAUBUIYAIbHBIE OCOOCHHOCTH U IOTPEOHOCTH YJAIUXCSL.

TexHonorus TECTUPOBAaHUS — HCIONB3YETCS M KOHTPOJIS YPOBHS YCBOCHHS JIEKCHYECKHX,
rpaMMaTHYeCKUX 3HAaHWHA B paMKax MOXYJIS Ha OMpPEIeTIEHHOM JTare oOydeHws. J[aHHAs TEXHOIOTHS
MO3BOJISIET TMPENOJABATENI0 BBIIBUTh M CHUCTEMAaTU3UPOBATH AaCIMEKThI, TpeOyrollne TOMOIHUTEIbHOM
POPabOTKH.

Texnonorus oO0y4eHus B COTPYIHUYECTBE — peau3yeT UJICI0 B3aMMHOIO OOyUEHUs, OCYILIECTBIISSA
KaK MHJIMBUIYabHYI0, TaK U KOJUIGKTUBHYIO OTBETCTBEHHOCTH 3a PEIICHUE YIeOHBIX 3a/1ad.

UrpoBasi TeXHONOTHS — MO3BOJISIET Pa3BUBATh HABBIKM PACCMOTPEHHMSI psAa BO3MOXKHBIX CIIOCOOOB
pelieHus mpodieM, aKTUBU3UPYS MBIIUICHHE CTYJEHTOB M PACKPhIBAsl THYHOCTHBINA MOTEHIHAN KAXIOTO
oOy4arorierocs.

TexHomoruss  pa3BUTHS  KPUTUYECKOTO  MBIIUIGHHS —  CHOCOOCTBYeT  (DOPMHUPOBAHHIO
Pa3HOCTOPOHHEH JMYHOCTH, CIOCOOHOW KPUTHYECKHM OTHOCHUTHCA K MH(pOpMAIMU, YMEHHIO OTOMpaTh
UH(OPMALIHIO JTsl PEIICHUS TOCTABICHHOM 3a/1a4H.

Nudopmannonno-kommyHukanuonueie Texnonoruu (MKT) pacmupsitor pamMku 00pa3oBaTeIbHOTO
mpolecca, TMOBBIMIAsS €ro MPAaKTUYECKYI0  HAIMpPaBICHHOCTh, CIIOCOOCTBYIOT HHTEHCHU(DUKAINH
CaMOCTOATENIbHON PaboThl 00yUYaIOIIMXCS U MOBBIIMICHUIO MTO3HABATEIbHON akTHBHOCTH. B pamkax MKT
BBIJICTISIIOTCS 2 BHJIa TEXHOJIOTHIA:

- MexHOoNo2UsA UCNONIb308AHUS KOMNBLIOMEPHBIX NPOSPAMM, KOTOpas Mo3BoisieT 3()PeKTUBHO
JIOTIOJTHUTH TIPOIIecC OOYUYCHHUS S3bIKY Ha BCEX YPOBHSIX. MyNbTUMEIUNHHBIC MPOTPAMMBI MTPETHA3HAUCHBI
KaK JUIsl aylIUTOPHOM, TaKk U CaMOCTOATEIbHOW pabOThl CTYAEHTOB M HaINpaBlIEHbl Ha pa3BUTHE
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rpaMMaTUYCCKUX U JICKCUYCCKUX HABBIKOB.
- Hﬂmepﬂem—mexnwzozuu, MPEaAOCTABIAIOIINUEC IMTUPOKUEC BOSMOXKXHOCTH JJId IMTOUCKA PIH(bOpMaI_[I/II/I,
BCACHUA HAYUHBIX I/ICC.HGI[OBaHI/II\/'I.

I/IHTepaKTI/IBHbIe H aKTUBHbIC Oﬁpa?-OBaTeJIbeIe TEXHOJIOI'UH,
HCMOJb3yEeMbI€ B AYTUTOPHBIX 3AHATHUAX

No Bun Hcnonb3yemble HHTEPAKTUBHBIE U AKTUBHBIC KonuuecTBo yacos
paznena | 3aHsATUS o0Opa3oBareIbHBIEC TEXHOIOTHH
(TembI) 000 300
24 1P IOpuanueckas urpa: cTyA€HThI IPEACTABISAIOT 4 2
CTOPOHBI KOH(IIMKTA, BEICTYNAIOT B POJIH
KOHCYJIbTAHTOB JIJIOBBIX TAPTHEPOB,
MOJMUCHIBAIOIINX JOTOBOP, TOTOBSIT BHICTYIJICHUE
B CyJI€ 110 JIeNly O ACIUKTE.
IIpakTnyeckasi HOArOTOBKA 00yYAKOIUXCS
Ne paznemna (Tembr) Bun Bunet pabot KonuuectBo
3aHATUA 4acoB

7.OHEHOYHBIE MATEPHUAJIBI JUISA TEKYIIEI'O KOHTPOJIA YCIIEBAEMOCTHU,
IMPOMEXYTOUYHOM ATTECTAIIUA

Onucanue nokaszareje OleHUBAHUS KOMIIeTeHIIMA, GOpMHUPYeMbIX B Ipolecce 0CBOCHUS

AUCIHUTLTHHBI
Konu Kon n ITokazarenu [Ipouenypsl olleHMBaHUS

HAaUMEHOBAHHE HAaUMEHOBAHHE OLICHUBAaHU (OIICHOYHBIE CPECTBA)

dbopmupyemoit WHIUKaTOpa (pe3ynbTaThl eyt MPOMEKyTOUHas

KOMITETCHITHH JOCTHKEHIS o0yueHHs) KOHTPOITh aTTeCTALS

(opmupyemoi yCIEBAEMOCTHU
KOMIIETCHITHH

VYK-4 Cnocoben | YK-4.2 Benér 3HaeT HOPMBI U TectupoBanue, Jud.3auer
OCYILIECTBIISTh 0oOMeH JeNoBoi npaBmIIa YCTHBIN ompoc | (MpakTuyeckue
b (SN (0):3% 0 uHpopmanuei B MHOCTPaHHOI'O 3a/laHus IS
KOMMYHHUKAITUIO B | YCTHOU H SI3bIKA mud. 3adera)
YCTHOU U MMACbMEHHOU
MMUCbMEHHOU dbopmax He MeHee Ywmeer Brimonaenmne Hud.3auer
dbopmax Ha YeM Ha OJIHOM KOMMYHHUIIUPOBATh | MPAKTUYECKUX | (TpaKTHYECKHe
rOCyJapCTBEHHOM | HHOCTPAHHOM SI3bIKE | B YCTHOW U 3aJlaHuH, 3aJaHus s
A3BIKE MIACbMEHHOU YCTHBIH OIIPOC aud. 3agera)
Poccuiickoii dbopmax Ha
®enepanuu u UHOCTPaHHOM
MHOCTPAaHHOM A3BIKE
(bIX) s13BIKE (aX)




Bnaneer HaBbIKaMU Brimmonnenue Hud.3auer
oOMeHa JIeJI0BOM MPaKTUYECKUX | (MpaKTHUUECKUE
nHpopmarueii B 3aJaHui 3aJaHus Ui
YCTHOU U nud. 3a4era)
MMMCHbMEHHOM

dopmax Ha

WHOCTPaHHOM

SI3BIKE

Tunosble 3aaHus 11 TEKYLEro KOHTPOJISI
TunoBbie KOHTPOJIbHBIE BONPOCHI JIs1 YCTHOI'O ONPOCA NPH TeKyIeM KOHTpOJIe

1. Kakue THITIbI peud 1 XKaHpbl BKIIOYAET B ce0s FOPUANYECKHNA JUCKYpC?

2. llpuBenute mnpuMepbl OOLIESA3BIKOBBIX AHMVIMUCKUX JIEKCEM, HCIIOJIb30BAHHE KOTOPHIX B
MIPaBOBOM JIUCKYpCE AaKTYyalIM3HpyeT BTOPUYHBIC 3HAUCHHs, CBS3aHHbIC C IOPUIMYECKON cdepoit
NeSITeIbHOCTH.

3. Jlaiite Ha aHrIUiicKOM s3bIKe Ae(PUHULIMU CIETYIOIIUX TEPMHUHOB: «acceptancey», «offeror»,
«casey, «contracty, «party».

4. OxapakTepusyiTe KpaTKO 3HaUe€HUE TepMHHA «precedent», HAa aHTIMICKOM SI3BIKE PACCKAXKHUTE
00 M3BECTHBIX BaM IPUMEpaX KCIOJIb30BAHUS MTPELEIEHTHOTO MpaBa.

5. HazoBuTe 1opuaudeckrue TEPMUHBI, C TIOMOIIbI0 KOTOPBIX MOKHO OBLIO ObI OMHUCATh THUIIOBYIO
CTPYKTYpPY IOPUIUYECKH IPAMOTHO COCTABJIEHHOTO JIEJIOBOTO KOHTPAKTA.

6. Kakoii cmyyail KOHTPAaKTHOTO TIpaBa MOXKET OINMCHIBATBECA TEPMUHAMM «revocationy,
«rejectiony, «counter-offer», «lapse of timey, «death of the offeror or offeree»?

7. OnumuTe KpaTko Ha aHTJIUICKOM S3BIKE YCIIOBHS, IIPU KOTOPBIX BO3MOXKHO «acceptance of an
offer».

8. JlaiiTe pa3BepHyTOE OmpeeNieHne MOHATUs «considerationy.

9. B TpynoBoM mpaBe ecTh JIBa aHTJIMMCKUX TEPMUHA «salary» um «wages», KOTOpble Ha PyCCKUH
A3BIK OOBIYHO TIEPEBOIATCS OJMHAKOBO — «3apaboTHas Iwiatay. OOBACHUTE pazIuuue MEXIy
HCIIOJIb30BAaHUEM ITHX TEPMHUHOB.

10. OOs3aTenbHBIME AJIEMEHTaMHU TPYAOBOTO KOHTpaKTa SBISIIOTCA «clause» u «provisiony.
JlaiiTe Ha aHTTIUHACKOM SI3bIKE OOBSICHEHHE TEPMUHOB.

11. TpynoBoil KOHTPAaKT MOET OBITb pACTOPrHYT Ha OCHOBaHMM IPHYUH, KOTOpBIC
0003HAYAIOTCS CIENYIOMUMHA aHTIUHCKUMH TEPMHHAMU: «resignationy, «retirement», «redundancyy,
«dismissaly. [IpokoMMeHTHPYHTE 3HAYCHHE KAXKIOTO TEPMUHA.

12. OnummTe Ha aHMVIMHCKOM SI3BIKE ClIy4ad HapyLIEHHs TPYAOBOTO KOHTpAakTa CO CTOPOHBI
paboTtoaaTens, Korjaa TpeOyeTcsi BMEIIaTeIbCTBO aIBOKaTa.

13. Kakue cirydan npaBoHapyIIEHUH MOTYT OBITh paCCMOTPEHBI B paMKkax «the law of tort»?

14. lna onpenenenusi GpU3HMUECKOrO HACHIIMS B JEIUKTHOM IpPaBe HUCIOJB3YIOTCA JIBa TEPMUHA
«assault» u «battery». Pacckaxure o pa3nuuusax B IPUMEHEHUH STHX TEPMHUHOB.

15. PacckaxuTe TE3UCHO O XPECTOMAaTUMHOM JIeJIe O HapyIIeHUH ASIUKTHOTO TpaBa «McLibel vs
McDonald’s».

16. OOBsicHUTE pa3HUIY MEXAY CYObEKTaMH MPEANMPUHUMATEIIBCKOTO TpaBa: «sole traders» u
«partnership participants.

17. HazoBuTe aHTIHMICKHWE TEPMHHBI, KOTOpPHIE CIY)KaT IS ONMUCAHHS paslesoB «partnership
agreement».

18. Yto o6o3nauaet Beipakenue «limited liability partnership»?

19. [Haiite nepuHUIMM KaXIOTO W3 TEPMUHOB NpPEANPUHUMATENbCKOTO mpaBa: «foundersy,
«membersy, «shareholdersy, «share capital», «<nominal value».

20. OOBsICHUTE pa3Iuyhe MEXIy OINpPENCICHUSMHU CYOBEKTOB IMpEeINpPUHUMATEIHCKOrO IpaBa
«public limited company» u «private limited company».
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Kpurtepuu u mkajia oneHKH YCTHOTO ONpoca

OI1leHKAa «OTJIMYHOY» BBICTABJISICTCS CTYICHTY, €CJIM OH B TOJHOM Mepe PacKpbLI COACpIKaHUE
BOMpOCA, Jajl CEMaHTHYECKH TOYHYIO XapaKTePUCTUKY KaKJIOW JIEKCHYECKOW EIMHHUIBI, TOYHO
MEPEYHCIIUII MPaBUia yIOTPEOJICHHs CIIOB U CIOBOCOYETAHHMI B COOTBETCTBUU C HOPMaMH «accurate
legal Englishy.

O1leHKa «XOPOIII0» BBICTABISICTCS CTYICHTY, €CIIM B MPOIIECCE OTBETa HAa BOMPOC OH JIOMYCTHII
OJIHY-/IBE€ OITNOKH.

O1eHKa «yTOBJIECTBOPUTEIBHO» BBICTABISACTCS CTYACHTY, €CJIM B IIEJIOM IMOHMMAET COJCPKAHUE
W3YYEHHBIX TE€M, MMEET IMPEJICTABICHUE O JICKCHYCCKHX M TPAMMATHUYECKHUX HOpMaX HOPHINYECKOTO
aHTTUICKOTO, HO B TIPOIIECCE OTBETA JOITYCKaeT Oojee IBYX OIMUOOK.

OlleHKa «HEYIOBJIICTBOPUTEILHO» BBICTABISIETCS CTYINCHTY, €CIH OTBET IO CYHIECTBY
OTCYTCTBYET, HECMOTPsI Ha HABOJISIIIKE BOIIPOCHI MPEIOIaBATEIIS.

THNOBBIE TECTOBbIE 3aJaHUA

B KaXZI0M TCCTOBOM 3alaHUH HYKHO BBI6paTI> OIWH WK HCCKOJILKO MPAaBUJIbHBIX BApUAHTOB OTBCTOB
HJIM YKa3aTb, UYTO BCEC OTBETHI IIPAaBUJIBHBIC UJIU ITPABUJIBHBIX OTBCTOB HA BOIIPOC HET.

Ilpumepvt mecmogwvix 3a0anuii:

1. B mpomecce NpUHATHS pEUICHUS IO ACTYy CYIbsS PYKOBOJICTBYETCS IBYMsS IPHHIIATIAMH,
0003HaYaeMbIMHU JIATUHCKUMHU BbIpakeHUsIMU: «ratio decidendi» u «obiter dictumy. Kakoe (kakue) u3
BBICKA3bIBAHUI COOTBETCTBYIOT AEHCTBUTEIBHOCTH:

a) OCHOBOH peIIeHus CybH sBIsieTcs «obiter dictumy,

0) OCHOBO peleHus Cyabu sBisieTcs «ratio decidendiy,

B) CyIbsl IPUHUMAET PEUICHUE, UCXO/s U3 OallaHca IBYX MPUHIIUIIOB,

T') IPaBUJIBHBIX OTBETOB HET.

2. Jlwoboit kOHTpakT, O(QOPMIICHHBII B COOTBETCTBUHM C IOPUIWYECKUMH HOPMaMH, JIODKCH
BKJIFOYAaTh OJUH U3 CICAYIOIIUX 3JICMCHTOB!

a) offer,

0) acceptance,

B) consideration,

r) intention,

n) counter-offer,

€) BCE OTBETHI BEPHBIE.

3. Kak Ha3pIBaeTCsi y4aCTHUK KOHTPAKTHBIX 00S3aTE€NbCTB, AJII 00O3HAYEHUS! KOTOPOTO CIIYKUT
cnenyromas nedunnims: «The person who receives the offer»?

a) offeror,

0) offerer,

B) offeree

r) offerie,

1) IPaBWJIBHBIX OTBETOB HET.

4. Ectb 1u B psiny cnoB nuiiHee: offer, acceptance, binding, consideration.
a) offer,

0) acceptance,

B) binding,

r) consideration,

1) B PSIAY CJIOB JIMITHUX HET.
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5. Haiinure onpenenenne, COOTBETCTBYIOIIEE MOHATHIO TPYAOBOTO MpaBa «constructive dismissaly.

a) «This means to act towards a person in a more negative way from other employees. That person
may claim that he or she had a bad experience at work because of his or her age, sex, the colour of skin,
nationality etc., which led to dismissaly;

0) «This means the termination of an employee of an employee’s job due to a reduction in the
workplace, closure of a business or a change in the organization’s needs»;

B) «This means that an employer fires the employee without a good reasony;

r) «This means a situation when an employee is harassed by an employer or other employees. In
this case the employer has a duty to stop the harassment, but he doesn’t do it and the employee leaves
work;

n) There is no right answer.

Kputepun u mkaja olieHKH TeCTOBOI0 3a1aHUs
- OLIEHKA «3a4TE€HO»: TECTOBOE 3aJJaHUE PEILICHO BEPHO;
- OIICHKA «HE 3aYTEHO»: TECTOBOE 3a/laHue PEUICHO HE BEPHO

THnoBbIe NPaKTHYC€CKHUE 3aJaHUA

[Ipennonaraercs, 4TO, TMpHUCTymas K oOcBoeHHto aucuuiuimHbel  «IIpodeccuonansHo
OpPUEHTUPOBAHHBIA MHOCTPAHHBIN S3BIK», CTYACHTHI YK€ MPOIUTH 00LIUI Kypca HHOCTPAHHOTO S3bIKA U
UMEIOT HeOOXOMMbIe HABBIKM YTCHHUS U MEPEeBOJa TEKCTOB CPEIHEH CIO0XKHOCTH, BIAACIOT 0Aa30BBIMHU
3HaHUAMH TpamMmaTHKU. [loATOMy Bce mpakTHUecKHe 3aJaHusl HaNpaBJeHbl, MpEXJe BCEro, Ha
3aKpEeIJICHUE IOPUINYECKON JIEKCUKHU (CJIOB U CJIOBOCOUYETaHMI) B IPOLIECCE MHTEPIPETALMU TEKCTOB, a
TaK)Ke Ha OTPaOOTKY HABBIKOB peUICHHs MPOPECCUOHANBHBIX 3a/1a4 Ha aHTJIMHCKOM SI3bIKE.

IIpakTuyeckoe 3axanue 1

IIpouuTaiiTe cnpaBKy, COCTaBJIeHHYI0 IOPHCTOM IO JIeJly 0 HAPYLIEeHUH KOHTPAKTHBIX
o0si3aTesbeTB. OnpenennTte, Kakue U3 BHICKa3bIBAHM, MPUBEIEHHBIX MOCJIE TEKCTA, SIBJISIOTCS
BepPHBIMH, KAKHe HeT

New client notes

Name: Charlotte Hewittson

Address: Chatsworth School of English, Braeburn House, Chatsworth, CH3 2SJ
Telephone: 0771 883567

Appointment: 10 July, 2pm

Charlotte Hewittson has a language school in Chatsworth. Her school teaches English to foreign
students. On the last Thursday of every month Charlotte takes her students for a day in London. They
visit attractions like Madam Tussaud’s and Buckingham Palace and they eat lunch in Hyde Park.
Charlotte uses a local bus company to take her students to London. The name of the bus company is
Chatsworth CitiTravel. Charlotte first used this bus company six years ago. She trusts them and has a
good working relationship with them. However, Charlotte never signs a contract with them. She
always books the bus by phone.

On 2 June Charlotte telephoned the bus company to book the bus as usual for the last Thursday
of the month. Unfortunately it was lunchtime and no one was in the office. Charlotte left a message
on the answering machine to make her usual booking. The bus company secretary called Charlotte
back, but Charlotte was teaching her class. The secretary left a message for Charlotte. The message
was, 'We are very sorry Charlotte, but we can't give you a bus on the last Thursday of this month. We
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will send one on Friday instead. Call us back immediately if this is not OK. If you don't call us our
driver will be there on Friday.

Charlotte needed a bus for Thursday, not Friday. So, she used another bus company. She forgot
to call Chatsworth CitiTravel to say that Friday was no good. The bus arrived on Friday morning.
Now Chatsworth CitiTravel wants the cost of hiring the bus. This is £360.

I need to advise Charlotte about paying CitiTravel the £360 that they are demanding from her.
My advice depends on Charlotte's situation with CitiTravel. If she has a contract with them she is
obliged to pay. If there is no contract with them then there is no obligation to pay.

a) Charlotte takes her students to London every Thursday (True/False).

b) Charlotte’s students are not English (True/False).

c) Charlotte signed a contract with the bus company six years ago (True/False).

d) Charlotte agreed to use a CitiTravel bus on Friday instead of Thursday (True/False).
e) The cost of hiring the CitiTravel bus is £360 (True/False).

IIpakTHyeckoe 3aganue 2

ABOKAT, KOTOPbIii 3aHUMAETCH /1€JI0M, ONUCAHHBIM B IPAKTHYE€CKOM 3aJaHHUU 1, cocTaBWJIa
pe3toMme 1o aedy. [IpounTaiiTe pe3rome M 3aM0JTHNTE NPONYCKH CJIOBAMH, NIPHBEIeHHBIMH Iepe/
TEKCTOM

Offer, acceptance, offeror, precedent, case, contract, obliged

Lawyer's opinion

Does Charlotte have a (a) with Chatsworth CitiTravel?

In some legal systems around the world the answer is “Yes” and in some it is “No”. Many
lawyers will say it is difficult to reach a definite conclusion.

According to English law, Charlotte probably does not have a contract with the bus company.
Because she has no contract with the bus company she is not (b) to pay the £360.

What are my grounds for concluding that Charlotte has probably not made a contract with
CitiTravel?

Because there is a (¢) in English law that says (d) of an (e) cannot
be made by silence. Acceptance must be actively communicated to the (f) . In this
(g) Charlotte did not accept the bus company's offer.

Therefore there is no contract.

IIpakTHyeckoe 3axanue 3
IIpounTaiiTe ka7100b1 COTPYAHUKOB Pa3JIMYHBIX KOMIIAHWI HA cBOUX padoroaarteaeii. Huike

AaHbI pUANYecKHe GOPMYJIHPOBKH HAPYILIEHUH TPyaoBoro npasa. Hanumure umena
COTPYAHUKOB, aJ100bI KOTOPBIX COOTBETCTBYIOT YKAa3aHHBIM (DOPMYJIHPOBKAM
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Anna Kingston. I am a machine operator in a factory in Chatsworth. I have worked here for
two years. I have just discovered that a man who works here is paid £2 an hour more than I am for
doing exactly the same job as me.

David Cainley. I work in the office of a publishing company. I had to attend a disciplinary
meeting last month because I was accused of using the Internet to look at football websites during
paid working hours. I was dismissed at the end of that meeting. I was extremely angry because my
employer refused to allow my trade union representative to attend the disciplinary meeting with me.

Arthur Bentley. I am 55 years old. I work for a travel agency. Last month our manager
resigned and the job of branch manager became available. Despite the fact that I have 20 years’
experience of this type of work, a younger man in my office was promoted over me. The area
manager actually told me afterwards that although they were impressed by me at my interview they
thought that I was too old to handle the new technology that the company were planning to introduce
over the next few years. I feel that this is extremely unfair.

Simon Cole. I am 45 years old. I applied for a job working in a petrol station in Chatsworth.
The job advertisement said applicants should be “young and dynamic”. I was not selected for
interview, despite lots of previous experience of doing similar jobs. I believe the employer only
wanted people who were younger than me.

Brian Hedley. I am 19 years old. I work for a sole trader who runs a gardening business. Last
month I decided to take out a loan and the bank asked for my last three months’ pay slips. My
employer pays me in cash at the end of every day and refuses to give me pay slips. Without proof that
I earn money I can’t get a loan.

Jack Walsh. I am 23 years old. I do seasonal work for a local fruit grower near Chatsworth and
I pick fruit for eight hours every day. The law says that my employer must pay me at least £5.35 an
hour but my employer only pays £3 an hour.

Deborah Clark. I worked in the office at a local brewery. My employer needed to reduce the
number of administrative staff last month because there wasn’t enough work for everyone. Two of us
in the office, my colleague Jane and I, have young children and we only work 20 hours a week in
comparison to the other employees who work 37 hours a week. The boss made Jane and I redundant,
although we had actually been there longer than some other employees.

Alex Harmon. I am 41 years old and I have worked for all of my working life in a factory that
produces furniture. The factory is due to close in two months and we will all be made redundant. It is
really difficult to get a new job at my age but to make matters worse my employer refused to let me
have a morning off to go for an interview.

Dan Beale. | work for an advertising agency based here in Chatsworth. My employment
contract clearly states that I will be paid on 26th of each month but my employer always pays me
later than that. I have had a few financial troubles as a result.

Maggie Redman. I used to work as a manager of a restaurant business until I resigned last July.
I didn’t want to resign but when my employers found out that I was expecting a baby they treated me
very badly and I didn't feel that I could stay.

a) You have suffered a detriment or have been dismissed as a result of your employer's refusal
to allow you to be accompanied at a disciplinary / grievance hearing.
Employee name:

b) You have a complaint based upon breach of contract.
Employee name:

¢) You have a complaint based upon a discriminatory advertisement.
Employee name:

d You have suffered discrimination in the workplace on the grounds of age.
Employee name:
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e) Your employer has failed to provide equal pay for equal work.
Employee name:

f) Your employer has failed to allow time off to seek work during a redundancy situation.
Employee name:

g) Your employer has failed to provide a written pay statement.
Employee name:

h) You have suffered a detriment or have been dismissed on the grounds of pregnancy.
Employee name:

i) You have suffered a detriment or have been dismissed as a result of your employer’s failure
to pay the minimum wage.
Employee name:

j) You have suffered less favourable treatment or have been dismissed as a result of being a
part-time employee rather than a full-time employee.
Employee name:

IIpakTHuyeckoe 3aganne 4

IIpounTaiiTe Npeai0KeHusl, ONMUCHLIBAIOIINE PA3JIMYHbIE CUTYAIlHU, CBA3aHHBbIE C JeJTUKTHBIM
npasom. 3anoJIHUTe NPodeibl NPeJJIoraMH, COOTBETCTBYIOIMMH HOPMAaM IOPHANYECKOT0
AMCKYypca

a) Each citizen within a particular jurisdiction is liable  any breach of his or her duty of
care.

b) If you cause harm _ someone as a result of a breach of the duty of care then you will
probably be ordered to pay damages to that person.

¢) The amount of damages that you have to pay will be dependant _ the circumstances of the
case.

d) My client is entitled redress for the harm that she has suffered.

e) Many of the principles of the modern law of tort arose = the facts of the case of
Donoghue vs Stevenson.

f) Many of the obligations that we have under the law of tort are imposed uponus __ statute.

g) Do we agree the fact that your client was liable for this accident?

h) There was no break in the chain causation and your client was directly responsible for
my client’s loss.

i) Mrs Donoghue met her friend at a café ~ the town of Paisley.

j) When Mrs Donoghue’s case went to court there was no legal precedent  such an action.

IIpakTHyeckoe 3axanue S
ConocraBbTe TEepMHHBI NPEeINPHHAMATENbCKOI0 IPaBa U AeGUHULINH

1) sole trader, 2) liable, 3) assets, 4) annual, 5) set up, 6) option, 7) register, 8) expenses,
9) profit, 10) investment, 11) manage, 12) self-employed

a) An is one of the available choices from several possibilities.
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b) Your are the money that you must spend on the day-to-day costs of the business.

c) An is the amount of money that someone puts into a business with the aim of
making that business successful and getting more money back.

d) To something means to start something or to create something, especially a
business.

e) A is a person who owns and runs an unregistered business by himself or herself.

f) To be means not to have a boss. You organise your own work and people pay you

for the goods or services that you provide. You are responsible for paying tax on the money you
receive.

g) Your is the amount of money you get from selling something or providing a
service to someone, after you deduct the costs of making that thing or providing that service.

h) Your are things that you own and which have a financial value, for example your
house, your car or the money that you have in the bank.

1) To be for something means that you are legally responsible for that thing.

7)) To as something means to put your name on an official list for a particular
purpose.

k) To a business means to have control of how you run that business.

1) An event is something that happens once every year.

Kpurepnu u mkajia oneHKH NPaKTHYeCKOro 3a1aHusl

OrneHKa «OTJIMYHOY» BBICTABISETCS CTYACHTY, €CIH OH CaMOCTOSTENHHO W MPABUIBHO BBITIOTHILI
NPAaKTUYECKOE 3a/laHue, YBEPEHHO, JIOTHYHO, CIIOCOOCH IMOCIEeNOBATeIbHO M apryMEHTHPOBAHO
OOBSICHUTH CBOU PEIICHUS, MONB3YSICh OPUIUICCKIMHI TEPMUHAMH.

O1eHKa «XOPOIIOY BBICTABIISCTCS CTYACHTY, €CITU TIPU BHIMOJIHEHUH 3aJJaHHsI OH JIOITYCTHII IBE-TPU
OIIMOKH, OJHAKO MIPHU yKa3aHUU HA TH OMIMOKH MOXKET JIETKO UX UCIPABUTHh U OOBSICHUTH, IOUEMY OHH
OBLITU JIOIYIICHBI.

OrneHKa «yJOBIETBOPUTEIBHO» BBICTABISICTCS CTYIEHTY, €CJIH TPH BBIIOJHEHUW 3aJaHUS OH
JOTYCTUI O0JIee TpeX OMUOO0K, C TPYAOM CIIOCOOEH O0OBSCHUTD, TOYEMY 3TH OIMOKHM OBUIH TOMYIICHBHI.

OrneHKa «HEYJTOBIETBOPUTEIHLHOY» BBICTABISCTCS CTYACHTY, €CIM OH HE BBIMOJHHI MPAKTUYECKOE
3aJIaHKE WX BBITIOJIHUJI C TPYObIMHU OIIHOKaMHU.

TunoBble 3aJaHUA IS IPOMEKYTOYHOM aTTECTALMU
Tunosble NpakTHYeCKHe 3aJaHUsI A1 IPOMEKYTOYHOM aTTecTanuu (aud.3aver)
3aganue 1

Ilepen Bamu rpynnbl TePMHHOB, TPM TEPMHUHA OTHOCATCS K OIHOM TeMaTHYeCKOi rpymie,
CBSI3AHHOM C TOM WJIM MHOM 00J1aCTHIO IPaBa, OIMH TePMUH B paxy Jumnuid. Haiigure Jumnee
CJIOBO B KaXK/A0# CTPOKe

Ipumep: A offer B acceptance C binding D consideration.

3aech miiHee caoBo — «bindingy («uMeronuii 00s13aTeILHYIO CHITY»), 9TOT TEPMUH XapaKTEPU3YET
KOHTPAaKT WK JOTOBOP B IIEJIOM, TPU APyru€ TEPMHHA MPEACTaBISIOT COO0N 00s3aTenbHBIC YacTH
CTPYKTYpbI KOHTpakTa. [Ipu oTBeTe Ha BOIPOC OOBSICHEHHE MPUBOANUTH HE HYKHO, HEOOXOIMMO TOJIEKO
BBIOpATh BEPHBII BapUaHT OTBETA.

(1) A common law B precedent C ratio decidendi D statute;
(2) A revoked B rejected C factor D lapsed;

(3) A MP B obiter dictum C election D Parliament;

(4) A donation B deed C contract under seal D duress;
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(5) A sue B claimant C defendant D legislation.

Omsersr: 1) ,2)  ,3) .4 .5

3aganue 2

B kaxnoii mape npensioxkeHuil, NPpUBeIEHHbIX HUKE, TOJbKO 0JJHO TOCTPOECHO BEPHO C TOUYKH
3peHusi FPaMMaTH4YeCKOil HOPMBbI, XapaKTePHO ISl IOPUANYECKOro JucKypca. Boidepure
NPaBUJIbHOE NPeIJI0KEeHUEe

Ilpumep:

(A) Contracts must not be contrary to Acts of Parliament.
(B) Contracts must not be contrary at Acts of Parliament.
Omeem: A

1(A) A precedent is binding upon later cases that are the same or similar in nature.
(B) A precedent is binding to later cases that are the same or similar in nature.

2(A) The lowest courts are called courts for first instance.
(B) The lowest courts are called courts of first instance.

3(A) The company offered David some shares on a special price.
(B) The company offered David some shares at a special price.

4(A) Forbearance is a promise not to do something in the future.
(B) Forbearance is a promise not to do something at the future.

5(A) The contract is not valid because Mr Jackson signed it against duress.
(B) The contract is not valid because Mr Jackson signed it under duress.

Otserei: 1) ,2)  ,3) .4 .5

3amanue 3

B kaaoM npeasoKeHuH NponyiieH OAMH U3 I0pUInYecKuX TepMuHoB. Hannmure B rpadge
«OTBeTBI», KAKHE TEPMHHBI 10JKHbI CTOSITH HA MeCTe MIPOIyCKOB

(A) capacity, (B) donation, (C) sum, (D) detriment, (E) factor, (F) term, (G) consent, (H) offer,
(D liability, (J) dispute.

1. The boy is only 14 years old so according to English law he does not have (1) to
contract.
2. When the parties to a contract exchange consideration they must gain a benefit or suffer a
(2) .
3. The (3) of Peter’s employment contract is six months.
4. A person’s age is one important (4) that decides whether or not a person has capacity
to contract.
5. In the UK the common law says that acceptance of an (5) cannot be made by silence.
6. In England a promise of making a (6) or giving someone a gift is not usually an
enforceable promise because one of the parties has not provided consideration.
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7. In some countries it is possible for one party to a contract to limit his or her (7) for
negligence under that contract.

8. To give your (8) to something means to give your permission for something to happen.
9. There is a (9) between Mr Greene and Mr Cox. Mr Greene issued a claim last week.
10. My client claims the (10) of £5000 in damages.

Kpurepun u mkana oneHku qud.3auera

OI.[CHKa «OTJIMYHO» CTABUTCH, €CJIN CTYACHT INOJHOCTBIO U 663 OI_HI/IGOK OTBCTUJI Ha BCC BOIIPOCHI
3aJaHUM.

OI.[CHKa «XOpOoIIO» CTAaBUTCHA, C€CIU IPU BBIIIOJIHCHUN SaI[aHI/Iﬁ CTYACHT AOIYCTWJII OO0 YCTBIPCX
OIHOOK.

OI.[CHKa «YHOBJICTBOPUTCIIBHO» CTABUTCA, CCJIM CTYACHT HNPH BBIIIOJIHCHUW AOMYCTUII OT IATU OO
CEMU OIHUOOK.

O1eHKa «HEYIOBJIETBOPUTEIHFHOY» CTABUTCS, €CIIU CTYAEHT JOIYCTUI 0oJiee CeMH OIINOOK.

METOAUYECKHUE MATEPHAJIBI, OITPEJAEJIAIOIIUE ITPOOHEAYPbI ONEHNBAHUA

MeTtoauyeckue MaTepuaJbl, onpeaesiiolie Npouea1ypbl OLEHUBAHUA B PAMKAaX TeKyIIero
KOHTPOJISAA yCIIeBAeMOCTH

YeTHBI 0NPOC — CPesICTBO KOHTPOJIS YCBOGHUS y4eOHOTO MaTepHaia 1o TeMam 3aHsIThH.

[Ipouenypa mnpoBeneHHS TAaHHOTO OIICHOYHOIO MEPONpPHATHS BKJIO4YaeT B cebs: Oecemy
IperoiaBaTesisi ¢ 00yJaromuMcs Ha TeMbI, CBSI3aHHBIC C M3y4aeMOM TUCIUILTMHON, U pacCCYMTaHHOE Ha
BBISICHGHHE O00ObeMa 3HaHUK OO0ydaromerocss IO ONpeAeICHHOMY pas3leny, Teme, IMpobieme
(MHOUBHUIYaTIbHO WK (POHTAIIBHO).

[TokazaTenu sl OIEHKM YCTHOTO OTBeTa: |) 3HaHME MaTepuana; 2) IOCIeA0BaTeIbHOCTh
U3JIOKEHHUS; 3) BIIQJICHNUE PEUbl0 U MPO(ECCHOHATBHON TEPMUHOJIOTHEH; 4) IPUMEHEHNE KOHKPETHBIX
MIPUMEPOB; 5) 3HAHUE paHee U3yYEHHOro MaTtepuaiia; 6) ypoBeHb TEOPETHUECKOTO aHaIN3a; 7) CTENEHb
CaMOCTOSITENILHOCTH; §) CTENIEHb aKTUBHOCTH B ITPOLIECCE; 9) BHINOJIHEHNUE PETJIAMEHTA.

Jlis TOATOTOBKM K JAaHHOMY OIICHOYHOMY MEpONPUATHIO HEOOXOJUMO H3YYHUTh YyueOHbIE
MaTepuaibl MO TeME 3aHATHs, MPOCMOTPETh CIPABOYHMKH IO TpaMMaTHKE, a TaKXe IMOBTOPUTH
MaTepuabl, 3allMCaHHbIE BO BPEMs MTPAKTUYECKUX 3aHITHH.

TecTupoBaHHue — CpeACTBO KOHTPOJISI YCBOEHHS yueOHOro Marepuana. He meHee, ueM 3a Helento
710 TECTUPOBAHMUS, MPENOJIaBaTENb ONpeAeseT Uil 00yJalouXcs UCXOAHbIE JaHHbIE ISl TOJITOTOBKU
K TECTHPOBAHHUIO: TEMBI, BOIPOCHL, IO KOTOPHIM OYAYT 3a/JaHusi B TECTOBOW (hopme, IuTepaTypy U
HCTOYHUKHU C TOYHBIM yKa3aHUEM pPa3/IesioB, TEM, CTaTel JJisi MOATOTOBKH.

TecTpl BBIMONHAIOTCS BO BpeMs ayIUTOPHBIX 3aHATHH CEMHHAPCKOro TUHA (NMPAaKTUYECKUX
3aHATHUR).

KoanuecTBo BOIIPOCOB B TECTOBOM 33JaHUH OIPEIEINISAETCS IPENoAaBaTeeM.

Ha Brmomaenue tectoB orBoauTcsa 0,5—1 akageMUdecKUH Jac.

WuauBuayanbHOE TECTOBOE 3aJlaHUE BBIAAETCS oOydaromemMycsi Ha OymMakHOM HocuTene. Taxoke
TECTUPOBAHUE MOXKET IPOBOAMTHCS C HCIIOJIB30BAHUEM KOMIIBIOTEPHBIX CPEICTB M IpPOrpaMM B
CIeUAIBHO 000PYIOBAaHHBIX TOMEIICHUSX.

[Ipy nmpoxXoKIEeHUM TECTUPOBAHUS MOJB30BAaThCS Y4EOHMKAMH M y4eOHBIMH MOCOOMSIMH HE
paszperaercsi.

YpoBeHb 3HaHUH  OOy4arolIErocss OMNpEAeNseTcs OLUEHKAMU  «OTJIMYHO», «XOPOLIOY,
«yIIOBJIETBOPUTEIBHOY, «HEYIOBIETBOPUTEIHHOY.

Bbino/iHeHHe MPAKTHYECKUX 3aaHMIi, CBA3aHHBIX C (OPMUPOBAHUEM HABBIKOB MPaBUJIHLHOTO
HCIOJIb30BAaHUs IOPUINYECKUX TEPMHUHOB, TPAMOTHOIO NOCTPOEHHUS IOPUANYECKHUX CIOBOCOYETAHUM U
MpeJIOKEHUH, UHTEepPIpeTalid TEKCTOB IOPUIUYECKOr0 JIUCKypca, — MHUCbMEHHas ¢opma paboThl
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CTY/IEHTa, KOTOpasi COCOOCTBYET 3aKPEIUICHUIO U YIIIYOJCHUIO TEOPETHUECKUX 3HAHMHA U TO3BOJISET
chOopMUPOBATH y CTYIEHTOB HABBIKM MPUMEHEHHS 3TUX 3HAHUM Ha MPaKTHUKE.

[IpakTrueckue 3aaHusi BBIMIOJIHSIIOTCA BO BpeMsi ayJUTOPHBIX 3aHSATUN CEMHHAPCKOTO THUIIA 1O
MIpeIJIOKEHHBIM ITperoaBaTesieM MaTepuanam.

KonunuecTBo 3a1annii onpeaensercs NpenoiaBaTeaeM.

Pe3ynbTaTom BBINOTHEHUS 3a/laHUs ABISETCS OTUET, KOTOPBIN JTOJDKEH COEpKaTh: HOMEp, TEMY
MPAKTUYECKOW pabOThI; KpaTKOE OMHCAHWE KAXKIOTO 3aJaHHS;, BBIIOJHEHHOE 3aJaHKe; OTBETHl Ha
KOHTPOJIbHBIE BOIIPOCHI.

YpoBeHb YMEHUI U HABBIKOB O0YYAIOMIETOCS OMPEICNSeTCs OIEHKAMU «OTIUYHO», «XOPOIIOY,
«yIOBJIETBOPUTEIILHO», «HEYAOBIECTBOPUTEIBHO.

MeToanyeckue MaTepualibl, oOnpeaesionye Npoueaypbl OlleCHUBAHUS B PAMKaX
MPOMEKYTOYHOM aTTeCTALMHU

JAuddepeHunnpoBaHHbIi 3aueT — 3TO (hopMa MPOMEKYTOUHON aTTECTAIMH, 33/1a4eii KOTOPOTO
SBIISICTCS KOMIUIEKCHOE OIICHKa YPOBHEH IOCTM)KEHHUS IUIAHUPYEMBIX pPE3ylIbTaTOB OOYyYeHHUs IO
JTUCLUIIIINHE.

Jud. 3auer niast ouHOM HOpPMBI OOYUEHHUSI TIPOBOAMTCS 32 CUET YAaCOB, OTBEACHHBIX HA U3yUCHHE
COOTBETCTBYIOIIEH TUCIHUIUIMHBI.

[Iponienypa mnpoBeneHHS TaHHOTO OICHOYHOTO MEPONPUATUS BKJIIOUACT B €e0S OICHKY
pE3yNbTaTOB TEKYIIETO KOHTPOJISI YCIIEBAEMOCTH CTyJAEHTa B TEUEHUE IMepuoja OOydeHHs II0
mucuuruiiae. Jns momydeHus aud. 3adera HEOOXOOUMO HMMETh OICHKH, TOJYYEeHHBIE B paMKax
TEKYIIEro KOHTPOJIA YCIIEBAEMOCTH, MO KaXI0M TeMe, TPEAyCMOTPEHHON JUCHHUILIMHOM.

B kputepun nTOroBoil OIeHKH YPOBHS MOJTOTOBKH 00YUYaIOIErocs 0 AUCIUIUINHE BXOJIAT:

- YpOBEHb YCBOEHUS CTYJIEHTOM MaTepuaia, peaycMOoTpeHHOro pabouel mporpaMMoii;

- YpOBEHb INPAKTHUYECKUX YMEHHUI, NPOJEMOHCTPHUPOBAHHBIX CTYAEHTOM IpU BBIIOJIHEHUU
MPAaKTUYECKUX 3aJJaHUI;

- YPOBEHb OCBOEHUSI KOMIIETEHIIH, TO3BOJISIFOIINX BBIITOIHATH IPAKTUUYECKHUE 3a1aHUs;

- JIOTUKA MBIIUIEHHS, 000CHOBAHHOCTH, YETKOCTb, ITOJIHOTA OTBETOB.

Jud. 3auer s 3a04HOM (OpPMBI MO JUCHUIUIMHE MPEINOJaracT BBITOJHEHHE CTYIECHTaMHU
MMCbMEHHOM KOHTPOJILHOM paboThI, KOTOpas BKIIOYAET B ce0s HECKOJIbKO MPAaKTHUYECKUX 3aJaHUil,
CBSI3aHHBIX C TEMaMH, PACCMOTPEHHBIMM B IIPOLIECCE HM3YyYEHHs Kypca. THUIIOBbIE NpaKTUUYECKHE
3a/laHus K JUd. 3a4eTy MPEeIOCTaBISIIOTCS CTYACHTaM 3apaHee.

[Ipy moaroroBke K chauye MNHUCBMEHHOH palOOThl MOJB30BaHHE Y4YeOHUKaMH, y4eOHO-
METOJIMYECKUMH MOCOOUSIMH, CPEICTBAMU CBSI3U U DJIEKTPOHHBIMH PECypcaMu Ha JIFOOBIX HOCHUTENSX
3alpelieHo.

Ha wnammcanme pabotsl crymenty maercs 20-30 mwmuyT. Ilocne cmaum pa®oT mpemojaBareib
MpOBEpPSAET KaXAYyI0 padoTy U 0oOBsABILET 0OydarolmeMycsl OLIEHKY MO pe3yinbTataM nud. 3adera, a
TaKXe€ BHOCHUT 3Ty OLICHKY B aTTECTALIMOHHYIO BEJOMOCTb, 3aUETHYIO KHUXKKY.

YpoBeHb 3HaHWN, YMEHUH M HABBIKOB OOYYAIOUIETOCs ONPEACISICTCS OICHKAMU «OTIMYHOY,
«XOpPOULIOY, «YAOBIETBOPUTEIBHO», «HEYIOBIECTBOPUTEIBHOY.

8. YHAEBHO-METOANYECKOE U UTH®OPMALIMOHHOE
OBECIHHEYEHME JUCIUIIJINHBI

8.1. OcHoBHas uTEpaTypa

AHTTUICKHUH TS FOpUCTOB [ DIEKTPOHHBIN pecypc]: y4eOHUK Ui CTYACHTOB By30B, 00yYarOIIUXCs
no crienmanbHoCcTH «tOpucnpynennus»/ A.A. Jlebenesa [u np.].— DJAEKTPOH. TEKCTOBBIC JaHHBIC.— M.:
IOHUTU-AAHA, 2022.— 375 c.— Pexum noctyna: https://www.iprbookshop.ru/123367
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KapaynoBa, 1O.A. Amxrmmiickuii s3eik  uist  topuctoB (B2-Cl): y4eOHHMK 111 BY30B /
1O. A. KapaynoBa. — Mocksa : MzmarensctBo IOpaiit, 2023.— 302 c.— (Bricmee oOpa3zoBanmue). —
ISBN 978-5-534-06733-0. — Tekct : snexTpoHHblii / ObOpa3oBaTtenbHas rmiargopma FOpaiit [caiiT]. —
URL: https://urait.ru/bcode/511436.

8.2. lonoiHuTEILHAS JIUTEPATYpPa

PycseBa, M. M. AHrmuiAcKuii S3bIK 718 ropuauueckux cnenuanbHocTei. English for Law students :
yaebHnoe nmocobue / M. M. PycseBa. — Capanck : Cpegne-Bommkckuit uactutyt (punuan) BI'VIO (PTIA
Muntocrta Poccum), 2021. — 103 c¢. — ISBN 978-5-6046540-9-5. — Tekct : 3IEKTPOHHBINA //
DNeKTpOHHO-OUOIMOTEeUHAS cucTeMa IPR BOOKS : [caitT]. — URL:
https://www.iprbookshop.ru/115008.html

CrynnukoBa, JI. B. Anrmuiickuii s3pik st opuctoB (Learning Legal English) : yueOHuk n
npakTukyM Juist By30oB / JI. B. CtynHukoBa. — 3-e u3a., ucrp. u gon. — Mocksa : UznatensctBo FOpaiir,
2023.— 403 c.— (Boeicmiee o6pazoBanue). — ISBN 978-5-534-10358-8. — Tekct : 2JIeKTpOHHBIN //
OobpazoBatenbHas mnatdopma FOpaiit [caiit]. — URL: https://urait.ru/bcode/510945.

8.3. IIporpammHoe obecnieueHue
Microsoft Windows uinn Aunexc 360
Microsoft Office Professional Plus 2019
Koncynbrant-Ilntoc

Google Chrome unu SIanekc.bpaysep
JInHko

8.4. IIpodeccnonanbubie 0a3bl JAHHBIX
- AHO BO CKCH - 1C: bubaunoreka — https://www.sksi.ru/environment/eor/library/

8.5. UndopMmannoHHble CIPAaBOYHbIE CHCTEMBI

- CipaBouHo-tipaBoBas cucrema «Koncynbrantllimroc» — http:// www.consultant.ru/

- Undpopmanmonno-cnpaBoynas cucrema Bepxosnoro Cyna — https://vsrf.ru/lk/practice/cases

- CnpaBo4yHO-IpaBOBast cucrema «3aKOHOAATEIBCTBO Poccumn» -
http://pravo.gov.ru/proxy/ips/?start_search&fattrib=1

8.6. UnTepHeT-pecypchbl

- Hayunas snextponnas 6ubnuorexa - https://www.elibrary.ru/

- Hudposoii oOpazosarenbhblii pecypc IPR SMART - https://www.iprbookshop.ru/

- O6pazoBarenbHas miaropma FOpaiit - https://urait.ru/

- Undpopmannonno-npasooii nopran TAPAHT.PY - http://www.garant.ru/

- Odpunmansuelii caiit BepxoBaoro Cyna PO - www.vsrf.ru

- DnexTpoHHas 6ubnmnoTeka «Bce yueOHMKM» - http://www.vse-ychebniki.ru/

- DnekrponHas oubmuoreunas cucrema «CKCH» - https:// www.sksi.ru/environment/ebs/1363/.

8.7. Metoguveckne yKazaHusl 110 OCBOCHUIO TMCUUILIUHBI

MeToanyeckne yKa3aHusi K NPAKTHYECKHM 3aHATHAM

OCHOBHOE Ha3HAYEHUE MPAKTUYECKUX 3aHATHH 3aKII0YAeTCS B BHIPAOOTKE Y CTYJCHTOB HAaBBIKOB
YTEHHs, IEPeBOJa, TOHMMAHHS AaHTJIOA3BIYHBIX TEKCTOB, TNPHMEHEHUS 3HAHWH TPaMMATHUKH IS
KOMMYHHUKAIIMM B YCTHOM M NHCbMEHHOU (opme. [[ns 3TOro CTyaeHTaM K KakKIOMY NPaKTHUYECKOMY
3aHATHIO TIPEIUTAraloTCsl TeKCThI JJIS YTEHUsS, TIEPEeBO/ia U OOCYKACHUS U MPAKTUYECKUE 3aJaHUs B BHUJIC
3aJJaHUN K TEKCTaM, a TaK e IpaMMaTUYeCKUN MaTepual U yIpaXHEHUs Ha 3aKpeIuieHHe IPaMMAaTUKH.
Kpome Toro, ydactrue B MpakTHYECKUX 3aHATHAX MPEIIOJIaracT oTpaboTKy M 3aKpEIUICHHE CTYACHTaMHU
HaBBIKOB Pa0OTHI C MOIy4eHHON HH(POpMaLuei, BeAeHUs AUCKYCCU, cOOece0BaHU U T.1I.
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[Ipu moAroTOBKE K MPAKTUUECKOMY 3aHITHIO MOKHO BBIJICIUTH 2 dTana:

- OpraHU3alMOHHBIH;

- 3aKpeIUIeHUuEe MaTepHaiia.

Ha nepBom 3Tare cTyIeHT MIIaHuPYeT CBOI0 CaMOCTOATENbHYIO paboTy, KOTOpasi BKIIOYAEeT:

- YSICHEHUE 3a/IaHUS TSI CAMOCTOSITEIbHON pabOTHI;

- 1oA0Op PEKOMEHI0BaHHOU JIUTEPATyPhI;

- COCTaBlieHHE IUIaHa pPAa0OTHl, B KOTOPOM OIPEACTSIOTCS OCHOBHBIC ITYHKTHI MPEICTOSIIEH
MTOATOTOBKH.

CocraBiieHre TUTaHa JUCHUILTHHUPYET U MOBBIIIAET OPraHU30BaHHOCTH B paboTe.

Bropoii 3Tan BKIt0YaeT HENOCPEACTBEHHYIO IMMOJArOTOBKY CTYACHTA K 3aHSTHIO.

HaunnaTpe Hano ¢ U3ydeHus: HOBOM JIEKCHKH, & TAKKE 03HAKOMHUTEIBHOTO YTEHUS TeKCTa. [lepeueHb
TEOPETUYECKUX BOIPOCOB MO IPAMMATUYECKON TeMe, Ha KOTOphIE CTYIEHTHI TOJKHBI 00paTUTh 0coboe
BHUMaHUE, ONpEleNsieTcs IpenojaBaTesieM, BEAYIIMM COOTBETCTBYIOIIEE 3aHATHE, U 3apaHee (10
MIPOBEJICHUSI COOTBETCTBYIOLIEr0 MPAKTHYECKOrO 3aHATHSA) AOBOAMTCA O CBEICHHUS OOydyarouIuxcs B
YCTHOW WM TUChMEHHOW Qopme. ['pammarrueckue BOIMPOCHI TeMbl OOBIYHO pPacCMATPUBAIOTCS U
3aKPEIUISIOTCA HAa MPAKTUYECKOM 3aHSATUHU TP BBINOJHEHNN KOHKPETHBIX YIPaKHEHUH.

3ajgaHus, NOPENCTaBIECHHbIE IO  KaXJIOW TeMmMe, HMEIT  MPaKTUKO-OPUEHTHUPOBAHHYIO
HAIpPAaBJIEHHOCTb U NMPU3BAHbI MAKCUMAJIBHO MPHUOIN3UTE CTYJCHTOB K peajbHbIM YCIOBUSM MPUMEHEHUS
WHOCTPAHHOTO s3bIKa. [IOCKONMBKY OCHOBHAsI LI€Nb 3aJaHHMI 3aKJII0YaeTCs B BBIPAOOTKE y CTYIIEHTOB
CIOCOOHOCTH MOHMMATh MUCHMEHHYIO U YCTHYIO MHOCTPAHHYIO pPe€yYb M HABBIKOB €€ NMPUMEHEHHS, MpH
pEIIeHNH 3ajaui 00yJaroIIeMycs eJIeCO00pa3HO MPUICPKUBATHCS CIEIYIOIICH CXeMbl JICHCTBUM.

B nepByro ouepenb, CTYAEHTY ClEIyeT TIIATEIBHO HM3Y4YWUTh 3aJaHUE W BBLACIUTH CPEOU HUX
JIEKCUYECKU TPYAHBbIE MECTa, 3aTe€M ONPENEIUTh KaKHUe TpaMMaTUYECKHE KOHCTPYKLUHM MOAJIEkKAT
MIPUMEHEHHUIO B JAHHOM CHUTyallMW, TOCJIE Yero JaTh pPa3BEPHYThIE M TIPAMMATHYECKU IPABUIIbHBIC
OTBETHI. BhIMOTHEHNE 3a/1aHN MOXKET OBITh IPECTABICHO B MMChMEHHOW WK yCTHOH (hopme. B cirydae
BapUaTUBHOCTH BBIMOJIHEHUS 3a/1aHUS ClIelyeT 000CHOBATh BCE BOZMOYKHbBIE BAPUAHTHI.

B cBs13u ¢ 3THM paboTa ¢ peKOMEHIOBaHHOH JuTepaTypoil obs3arenbHa. Ocoboe BHUMaHUE TpU
3TOM HEO0OXOAMMO OOpaTUTh Ha COAEpPKAHHE OCHOBHBIX JIEKCHKO-TEMaTHYECKUX TeM, OOBSICHEHHE
rpaMMaTHYE€CKUX HOPM U TpaBUJI HHOCTPAHHOTO S3bIKA, YSCHEHHME MPAKTHUUYECKOTO MPUMEHEHUS
paccMaTpuBaeMbIX IpaMMaTH4EeCKHX BOIpocoB. B mpoiecce 3Toi pabOThl CTYIAEHT TOJIKEH CTPEMUTHCS
MOHSATh M 3allOMHUTH OCHOBHBIEC IOJIOKEHHSI PacCMaTPUBAEMOT0 IpaMMAaTHYECKOTO0 M JIEKCHUYECKOIro
MaTepuasa, IpuMephbl, MOSCHSIOUINE ero, pa300paThbCs B 3a/1aHUSAX.

3akaH4YMBATh TMOJTOTOBKY CIEAYyeT COCTaBJICHHEM IuUIaHa (TepedYHs] OCHOBHBIX ITYHKTOB) TIO
u3ydaeMoMy Matepuainy (Bompocy). Takoil miaH MO3BOJISIET COCTAaBUTh KOHIIEHTPUPOBAHHOE, CIKAaTOE
MPEACTABJICHHUE O U3yYaeMbIM BOMPOCAM U CTPYKTYPUPOBATh U3YUEHHBIN MaTepual.

B cTpykType mNpakTH4YecKOoro 3aHATUS TPAJAULMOHHO BBIACISIOT ClEIyIOIIMe JTambl: 1)
OpPraHMU3AIMOHHBIA ATam, KOHTPOJb UCXOAHOTO YPOBHS 3HAHWN (0OCYXIEHHE BOMPOCOB, BOZHUKIINX Y
CTYJEHTOB IPU MOJATOTOBKE K 3aHITHIO; 2) UCXOJHBIA KOHTPOIb (TECThI, OIPOC, MPOBEPKA MHUCHbMEHHBIX
JOMAIlHUX 33aJaHui W T.J1.), KOPPEKUHUs 3HAHUWA CTYAEHTOB; 3) oOyuarommii 3Tan (TpeabsBICHUE
ITOpUTMa pEelIeHHs 3aJaHHi, WHCTPYKUUN MO BBIOJHEHUIO 3a/1aHUM, BBIMOJIHEHUS METOAUK H JIp.);
4) camocTosTeNnbHas paboTa CTy/IEHTOB HA 3aHATUU; 5) KOHTPOJIb KOHEYHOTO YPOBHSI YCBOCHHS 3HAHMIA,
6) 3aKTIOYNTEIBHBIN JTAIl.

Ha npakTrueckux 3aHATUSX MOTYT MPUMEHSTHCS ClIeayromue GOpMbl padoTHI:

* (ppoHTaNBEHAS — BCE CTYIEHTHI BHIMOJIHSIOT OJIHY U Ty ke padoTy;

* TPYIIIOBAsi — OJTHA M Ta e paboTa BBIMOIHACTCS TPYNIIAMH U3 2—5 YETIOBEK;

* UHAUBUAYaIbHAS — KQXKbIM CTYACHT BBINOJIHAET UHAUBUAIYAIbHOE 3a/1aHHE.

Dopmbl npakmuuecko2o s3auamus: 1) TpaauLUMOHHAs (YTEHHE U TEPEBOJ TEKCTOB, OOCYXKIEHHE
CIOPHBIX BOIPOCOB MEPEBO/IA, IPOBEJEHUE YCTHOTO ONPOCa CTYJAEHTOB, MOHOJIOTMYECKUE BBICKA3bIBAaHUS
CTYJICHTOB; 2) HUHTEPAKTUBHAS (COCTABJICHUE AUAJIOTOB, IUCKYCCHH, POJIEBBIC UTPHI).

Humepaxkmusnvle @opmel npakmuuecko2o 3ausamus CIYXKUT N5 KOJUIEKTUBHOW OTpaOOTKH
JIEKCUYECKOTr0 M TpaMmarhueckoro Marepuana TeM. C 3TOH 1enbl0 NpPernojaBareieM CTYIAEHTHI
pa3buBaioTcs Ha paboure rpymnmbl B cOcTaBe He Oojiee 3 YelloBEeK U UM IpeJiaraeTcs COCTaBUTh paccKas,
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O3BYYHTb (HJIBM, NEPEBECTH BHU3YyaIbHYIO HOBEJUIYy WJIM TNPOBECTH POJIEBYIO HUIPY, WMHUTHPYIOIIYIO
YCTHYI0O KOMMYHHUKALIMIO Ha HMHOCTPAaHHOM s3bike. [lo OkOHuaHMM paboThl B TpyMIe CTYACHTHI
MPE3CHTYIOT TOJy4YeHHBbIE pe3yibTaTel. B pesynbraTe y4yacTus B paboTe B TpyNNax CTyIACHTaMHU
0TpabaThIBAIOTCS HAaBBIKM KOMMYHUKAIlUM B YCTHOM (opMe Ha HWHOCTpAaHHOM S3bIKe, OOMeHa
uHpopManrell Ha HHOCTPAHHOM SI3bIKe, a TaKKe MPO(EeCcCHOHANBHO 3HaYMMbIe HaBBIKU B3aUMOACHCTBUS
C IpYrUMH JIMLaMu B GOopMe COTPYTHUYECTBA, AKTUBHOT'O CITYILIAHUS.

B Tedenume 3aHATHA CTYAEHTY HEOOXOJMMO BBIIIOJHUTH 3a/laHMs, BBIIaHHBIC MpEnojaBaTesieM,
BBITIOJTHEHNE KOTOPBIX 3aYUTHIBAETCS, KaK TEKyIlasi paboTa CTy/AeHTa.

OnvH U3 BaXHBIX BUAOB pabOTHl Ha NMPAKTHUECKUX 3aHATUSX — nepesod mekcma. CylecTBYIOT
pasHble BUJbI MEPEeBOAOB (YCTHBIC, MHUCbMEHHbIE, TEXHUYECKUE, JTUTEPATYpHbIE), HO OOIIME MPUHIIMIIBI
IepeBojia BCeraa OHU U TE KeE.

[Ipu mepeBoe TekcTa mnepes CTyJeHTaMH BCTaeT HECKOJIbKO MpoOsIeM: He3HAHNE 3HAUECHHUS CJIOB U
MpaBUJI TPaMMaTHUKH, HEOOJBIION 3amac CHHOHMMOB, CTpax nepen OonpmuM oobeMoM TekcTa. Ilpomecc
[IEPEBOAA JIETUTCS HA YCIOBHBIE 3TAIBI.

1. Ins Hayama HY>XKHO NEPEBECTH Ha3BaHME, TPOUYUTATh MCXOIHBIM TEKCT OT Hayajia g0 KOHLA U
MONBITATHCS IIPU 3TOM YJIOBUTH, O UEM UJET PEUb.

2. 3areM HayMHAETCS HEMOCPEACTBEHHO caM IepeBoi. Bce He3HakoMble €ioBa B 00s3aTENbHOM
MOPSAJIKE HY>KHO BBITUCHIBATH B TETPaAb WM HA 3JIEKTPOHHBIN HOCUTENb. DTO MO3BOJISIET 3aUKCUPOBATh
BHUMAaHUE Ha JICKCUYECKUX EAUHUIAX, Y4l 3aIOMHUTD UX.

E1ie onHa c10%HOCTh BOZHHUKAET ¢ BEIOOPOM 3HaueHusl. OCHOBHas, 4acTo ynoTpebsemas JeKCUKa,
KaKk TpaBWIO, MHOTO3Ha4Ha. B TakoM ciydae B cioBape uepe3 3alsTyl0 WM TOJ IudpamMu
MIEPEUYMCIIAIOTCS OCHOBHBIE 3HaueHHs. Hukorga He HYy»)KHO OCTaHAaBIMBAThCS HAa NEPBUYHOM 3HAUCHHM.
Heo6x0auMo yunThIBaTh KOHTEKCT, B KOTOPOM MOTYT aKTyaJlU3UpPOBAaTHCSI BTOPUYHbIC 3HAYCHHUS.

He HyxHO nepeBOANTH TEKCT JOCIOBHO, BEPHOCTh OOIIEMY CMBICTY (Ppa3bl BaKHEE «OyKBaTHU3Ma.
Pesynprar mepeBosa AOKEH OBITH MOHSATEH HOCHUTENIO PYCCKOTO $3bIKA, YUTATHCS KaK XOPOIIUH
PYCCKOSI3BIYHBIM TEKCT, JAX€E €CIM IPH 3TOM NPUIETCA OTCTYNUTHh OT JOCIOBHOW TOYHOCTU. B TO ke
BpeMs NEpeBO/Ie He JJOJHKHO OBITh BBIYMaHHBIX, IPOU3BOJIHHO BBEACHHBIX (PparMeHTOB.

BaxxHO MOCTOSIHHO MOJIB30BaThCS Pa3HBIMU TUIIAMH CIOBapeil. B akTuBe NOMKEH MMETbCS HeE
TOJIBKO TE€3aypyC, COIAEP)KALUIl 3HAUYEHUs OTIENIbHBIX CJIOB, HO W TOJIKOBBI CIIOBapb, CJIOBaph-
CIPaBOYHHUK, CIOBAPh CHHOHMMOB M aHTOHMMOB, pPa3rOBOPHBIN CIIOBaph, TEPMUHOJIOTMYECKUH, CIOBAPh
COKpaIlleHUH, TPyJHOCTe M MHOTHE JApyrue, TeM Oojee 4TO B HAcCTosIIee BpeMs padoTa ympoIliaeTcs
HaJIMYMEM DJIEKTPOHHBIX CIOBapeu.

MeToanuyeckne yKkasaHus JJis1 BHINIOJTHEHHSI CAMOCTOSITE/IbHOM PadoThI

CamocTosiTenpHast paboTa CTYACHTOB 3aKJIF0YAeTCs:

1) B caMOCTOSTEILHOM M3YYCHHH JICKCUKO-TPAMMAaTHUYECKOW TeMbI (YT€HHE, TTePEBO/I, MOATOTOBKA
K YCTHOMY OIIPOCY);

2) B CHCTeMaTH3allMd M 3aKPEIUICHUH TOJYYCHHBIX 3HAHWN MOCPEACTBOM IEepecKa3a TEKCTOB U B
MOATOTOBKE K JIUCKYCCHH 10 TEME;

3) B yriyOJIeHHOM M3YYEHUH TPaMMAaTHUECKOTO0 MaTepuajia ¢ MCIOJIb30BaHUEM PEKOMEHIOBAHHOM
JIATEPATYPEL.

CamocrosiTennbHasi BHEAyJAUTOpPHAsT pabOThl CTYJAEHTOB — O3TO MNPOJAOHKCHHUE H3ydEHUS
FpaMMaTI/I‘-IGCKOI‘O U JICKCHUYCCKOI'O MaTepI/Iana JOUCHUIIJNIMHBI B LCJIAX pa3BI/ITI/II/I HABBIKOB YTCHUA,
MepeBo/ia, a TAaKK€ YCTHOW M MUChMEHHONW KOMMYHMKAIlMA Ha WHOCTPAHHOM s3bIKe. | J1aBHas 3amava —
HpO‘II/ITaTB 148 HepeBGCTI/I JOIIOJITHUTCIBHBIC TCKCTHI, coz[epxcaHHe KOTOpBIX CBA3aHO C HpOﬁHCHHOﬁ Ha
MPEABIYIIEM MPAKTHUYECKOM 3aHATUHM TEMOW, a TakKe JOMOJHHUTH 3HAHUS B 00JIACTU TPAaMMATHKHU C
IIOMOIIIBIO I/I3Y‘-ICHI/I$I y‘IGGHHKOB, HpI/IBGI[eHHBIX B CIIHUCKax OCHOBHOﬁ 148 I[OHOHHHTCHBHOﬁ JII/ITepaTypBI.

MeToanuyeckue yKa3aHus 10 NOATOTOBKE K YCTHOMY OIIPOCY
VYCcTHBIH Onpoc MPOBOAUTCS B HWHAMBUAYAIbHON (opMe Ha NMPAKTUYECKUX 3aHSITUSX, SIBISETCS
(dhopMOil TEKyIIIero KOHTPOJSI YPOBHsSI OCBOCHHs y4eOHOUW TeMbl. [1oAroToBKa K OMpOCY MPOBOAMUTCS B
X0JIe CAMOCTOSITENIbHON pabOThI CTY/IEHTOB U BKJIIOYAET B c€0sl MOBTOPEHHE MPOIIEHHOTO MaTepuaia mo
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BOIIpOCaM Mpezacrosuiero ompoca. Kpome oOCHOBHOro Marepuana, CTYAEHT JODKEH H3Y4MTh
JONOJHUTEIbHYI0 PEKOMEHIOBaHHYIO JIMTEpPAaTypy M HMH(OpPMAlUI0 IO TeMe, B TOM 4YHCIE C
ucnons3oBanueM MHrepHeT-pecypcoB. B cpenHem, IOATOTOBKA K YCTHOMY OIPOCY IO OJHOMY
IIPAKTUYECKOMY 3aHATHUI0 3aHMMAeT OT 2 10 3 4YacoB B 3aBUCUMOCTH OT CIOXHOCTH TEMBI H
0cOOEHHOCTEH OpraHu3ally CTYIEHTOM CBOEH CaMOCTOSTEIbHON paboThl. Onpoc mpeanojgaraeT yCTHBIN
OTBET CTyJEHTa Ha OJUH OCHOBHOW M HECKOJIBKO IOIOJHHUTEIBHBIX BOIPOCOB npenonasarens. OTBeT
CTY/ICHTA JIOJDKEH MPEACTaBIATh cO00i pa3BEPHYTOE, CBA3aHHOE, JOIMYECKH BBICTPOCHHOE COOOIIECHUE
Ha aHITIMICKOM s3bIKE. 1IpH BBICTaBIIEHMN OLIEHKH IPENOAABaTElb YYUTHIBAET IPABUIBHOCTh OTBETA IO
COJIEpPKAHUIO, €ro IMOCIEA0BATEIBHOCTh, YMEHUE TPAMOTHO CTPOUTH PEUb HA AHIVIMICKOM S3BIKE, B TOM
4HCJIE C UCIIOJIB30BAHUEM IOPUIUIECKON TEPMUHOJIOTHH.

MeTtoauyeckue ykazaHus 10 NOATOTOBKeE K TeCTHPOBAHUIO

BrimmonHeHne TECTOBBIX SaI[aHI/Iﬁ npeaocCTaBIsACT CTYACHTAM BO3MOXHOCTH CaMOCTOATCIILHO
KOHTPOJIMPOBATh YPOBEHb CBOMX 3HAHUM, OOHAPYKUBATh MPOOENbl B 3HAHUSAX U MPUHUMATh MEPHI M0 UX
JIMKBUAAIIUH. d)opMa HU3JI0KECHHUSA TCCTOBBLIX Bal[aHI/Iﬁ MO3BOJIACT 3aKPCNIUThL U BOCCTAHOBUTH B IMAMATHU
npowaeHHbId Matepuan. Jyis ¢hopMHUpOBaHMs 3aJaHU MCIOJb30BaHA KaK 3aKPBITasi, TaK M OTKPHITas
(bopMa. Yy CTyACHTa CCTb BO3MOXXHOCTb BI:I60pa MpaBUIILHOTO OTBCTAa HJIM HCCKOJIBKUX HNPAaBUJIbBHBIX
OTBETOB U3 YHCIIa MPEIOKEHHBIX BapUaHTOB. /{111 BHIOIHEHUSI TECTOBBIX 3a/laHUi CTYIEHTHI JIOJKHBI
U3YYUTh TpaMMaTHUECKUH Marepuajg IO TeMe, COOTBETCTBYIOUIME pa3ieibl Y4EeOHHKOB y4eOHBIX
nocooui

Ecnan xakume-To BOIMpPOCHI BBIHECEHBI MpENoOAaBaTEIeM Ha CaMOCTOATENbHOE H3YYEHHUE, CIIEIyeT
oOpatutbcs K Yy4yeOHOW JUTepaType, PEKOMEHIOBAHHOM IpernojaBaTelieM B KaueCcTBE HCTOYHHUKA
CBEJICHUM.

MeToauyeckne yKa3aHUs 10 MOATOTOBKE K IPOMEKYTOYHOH aTTecTanuu B hopme
nu¢depeHIIUPOBAHHOIO 3a4eTa

JuddepeHnrpoBaHHbIid 3a4eT — GopMa MPOMEKYTOUHOH aTTecTaluy, 3a7adeil KOTOpPOro sBIsSeTcs
KOMILJIEKCHOE OLIEHKA YPOBHEH JOCTHKEHUS IIIAHUPYEMBIX PE3yJIbTaTOB O0yUEHHS 0 TUCLUIUINHE.

Jnd. 3a4eT MpOBOAUTCS 32 CYET YACOB, OTBEACHHBIX HA 3YYEHUE COOTBETCTBYIOLICH AUCIUITIIMHBL

IIpouenypa npoBeaeHUs JAHHOTO OLEHOYHOTO MEPOIPUSATHS BKIIIOUAET B ce0s: OLIEHKY PE3YJIbTaToB
TEKYIIIETO KOHTPOJIS YCIIEBAEMOCTH CTY/IEHTa B TeUEHHE Meproa 00y4eHus 1Mo AUCIUILIHHE.

Jnst mosmydeHus 1. 3aueTa HeoOXOAUMO UMETh OLIEHKH, TIOJIyYEHHBIE B paMKax TEKYILETrOo KOHTPOJIs
YCIIEBAEMOCTH, 10 KOKIOU TEME, IPETYCMOTPEHHON AUCLIUILIMHOMN.

B xputepun HTOroBoii OLlEHKH ypOBHS MOATOTOBKH 00Y4arOIIErocs Mo AUCLMIIIIMHE BXOIAT:

- YPOBEHb YCBOCHUS CTYJICHTOM MaTepuaa, peayCMOTPEHHOro paboyeii mporpaMmoii;

- YPOBEHb IPAKTUYECKUX YMEHHUH, IPONEMOHCTPUPOBAHHBIX CTYIEHTOM IIPH BBIIOJIHEHUU
MPAKTUYECKUX 3aJaHUM;

- YPOBEHb OCBOEHUS KOMIIETCHIIMM, II03BOJITIONINX BBIOIHATH IPAKTUYECCKUE 3aJaHUS;

- JIOTUKA MBIIUICHNSI, 000CHOBAHHOCTh, YETKOCTb, TIOJIHOTA OTBETOB.

9. MATEPHAJIBHO-TEXHUYECKOE OBECIHHEYEHUE JUCIUIIJIMHBI

Jlnst peanu3anny JUCUUIUTUHBI TPEOyeTCsl CIeAyIolIee MaTepualbHO-TEXHUIECKOE 00eceyeHue:

- JUI TIPAKTHYECKHUX 3aHATUN — ydeOHas ayIuTOpHs, OCHAIIEHHAs 000pYAOBaHUEM M TEXHHUYECKHUMH
CpencTBaMu 00y4eHUsI.

- JUIS TIPOMEXYTOYHOW arrecTalud — ydeOHas aynuTopus, OCHAIIEHHAs OOOpYyIOBaHHEM H
TCXHUYCCKUMHU CpC,Z[CTBaMI/I O6y‘ICHI’I§I.

Jis  caMOCTOSTENTbHOM  paOOTHI:  TMOMEIIEHHWE, OCHAIICHHOE KOMITBIOTEPHON TEXHHUKOH C
BO3MOXKHOCTBIO TIONKIIOUEHUS K ceth «VHTepHeT» U o0ecledeHueM JOCTyla K 3JIeKTPOHHOM
MH()OPMAITMOHHO-00PA30BaTEIBHOMN Cpefie OpraHu3allnu.
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10. OCOBEHHOCTH OCBOEHUA JMCIMTIJIMHBI IMIMAMHU C OI'PAHMYEHHBIMH
BO3MOKHOCTSAMM 31O0POBbA

OOyyaromuMcsi ¢ OrpaHMYCHHBIMH BO3MOXKHOCTSMHU 3JI0POBbsI TPEAOCTABISAIOTCS CIELUAIbHBIC
y4eOHMKH, y4eOHble TOCOOMS W NUIAKTHUYECKUE MaTepHalibl, CICIUATbHBIE TEXHUYECKHE CpEeICTBa
o0y4yeHus KOJJIEKTUBHOIO M HHIUBHAYaJbHOTO TIOJNB30BaHMS, YCIYIM AacCUCTeHTa (ThIOTOpA),
OKa3bIBAIOIIETO  OOYyYaIOIIUMCSI ~ HEOOXOAMMYIO  TEXHHUYECKYH)  TIOMOIIb, a TaKkKe  YyCIyTH
CYPIOIIEPEBOTUMKOB U TU(IIOCYPIOTIEPEBOTIUKOB.

OcBoeHuE AUCIUTUIMHBI OOYYAIOIIIMHUCS ¢ OTPAaHUYEHHBIMU BO3MOKHOCTSIMU 3/I0POBbBSI MOXKET OBITh
OpPraHU30BaHO COBMECTHO C IPYTMMHU OOYYAIOIIUMHUCS, @ TAK)KE B OTJEIBHBIX TPYIINaXx.

OcBoeHHE JUCHUIUIMHBI  OOYYAIOIIUMHUCS C  OTPAHMYCHHBIMH  BO3MOXKHOCTSMHU  30POBBS
OCYILIECTBIIIETCS C YUETOM OCOOEHHOCTEN MCUXO(PU3UUECKOTO Pa3BUTHS, UHANBUIYAIbHBIX BO3MOKHOCTEH
Y COCTOSIHUS 3JOPOBBSL.

B nensax 1ocTynmHoCcTH MofydeHus BbICIEro 00pa3oBaHus 1Mo 00pa3oBaTesIbHONM MPOTrpaMMe JINLAMHU C
OrpaHUYEHHBIMU BO3MOXKHOCTSIMU 3/I0POBBSI IPH OCBOCHUH JTUCIUTLTNHBI 00€CIIEYBACTCSI:

1) n7st UL ¢ OrpaHUYEHHBIMU BO3MOXKHOCTSIMU 3/I0POBBSI 110 3pPEHUIO:

— MPUCYTCTBUE THIOTOPA, OKA3BIBAIOIIUN CTYIECHTY HEOOXOIUMYI0 TEXHHUYECKYIO MOMOIINb C y4ETOM
WHAMBUYaTbHBIX OCOOCHHOCTEH (IIOMOraeT 3aHsATh pabdodee MECTO, IMEpPEeIBUTAThCS, MPOUYUTATh U
oopMuTh 3a1aHNE, B TOM YHCIIE, 3aITUCHIBAS MOJT JUKTOBKY),

— IMUCbMEHHBIE 3a/1aHusl, a TakXKe WHCTPYKIUH O TOpSKE HUX BBIIOJIHEHUS O(QOPMIISIOTCS
YBEIIMYEHHBIM HIPUPTOM,

— CTIeMATIbHBIC YYCOHUKH, y4eOHBIC MOCOOMS W AMIAKTUYECKHE Marepuaibl (MMEIOIIHe KPYIMHBINA
mpUQT WK ayauodaiiisl),

— MHIUBUIyaJIbHOE paBHOMEPHOE OcBelieHne He MeHee 300 Jrokc,

—IpU HEOOXOJMMOCTH CTYACHTY JUIS BBITIOJTHEHHUS 3aJaHUs IPEIOCTABISCTCS YBEINIHBAIOIIECE
YCTPOMCTBO;

2) A7 AT ¢ OTPaHUYEHHBIMU BO3MOXKHOCTSIMU 3/I0POBBSI 110 CITYXY:

— MPUCYTCTBUE aCCUCTEHTA, OKA3bIBAIOIINNA CTYICHTY HEOOXOAUMYIO TEXHUYECKYIO IOMOIIIb C YYETOM
WHMBUYaTbHBIX OCOOCHHOCTEH (IIOMOTaeT 3aHsATh padodee MECTO, IMEePEIBUTATHCS, IMPOYUTATh U
oopMuTh 3a/1aHNE, B TOM YHCIIE, 3aIIUCHIBAs MOJI AUKTOBKY),

— o0ecreunBaeTCsl HAJIMYKME 3BYKOYCHUJIMBAIOIICH ammaparypbl KOJUICKTHBHOTO MOJB30BAaHUS, IPH
HEOOXOIMMOCTH OO0y4aroleMycsl MPeIOCTABISAETCS 3BYKOYCHIJIMBAIOIIAs armaparypa WHAMBHUIYaTbHOTO
MOJIb30BAHUS;

— obecreunBaeTcs HalJIeXKalMMU 3BYKOBBIMHU CPE/ICTBAMH BOCIIPOU3BEIeHUS HH(OpMAIIUH;

3) s TUI ¢ OTPAaHUYCHHBIMH BO3MOXKHOCTSIMH  3I0POBbBs, WMEIOIIMX HAPYIICHUS OIOPHO-
JBUTaTeIbHOIO anmapara:

— MUCHMEHHBIC 3aJ]aHHsI BBIMOJHSAIOTCS Ha KOMIIBIOTEPE CO CIECNUATH3HUPOBAHHBIM IPOTPAMMHBIM
o0ecreyeHrneM Ui HaJJUKTOBBIBAIOTCS THIOTOPY;

— I10 JKEJIAHUIO CTYACHTA 3a/IaHUs] MOTYT BBITIONHSITHCS B YCTHOH (opme.
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